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Why the panel? —



How has your gender been a 
deciding factor in a professional 
environment, either negatively 
or positively? —
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Sara Jacobs—



Sara Jacobs

Lecturer and PhD Candidate

University of Washington





Redrawing Lines of Landscape and Vision



Redrawing Lines of Landscape and Vision



Water Works Park

Minneapolis, Minnesota

[with SCAPE Landscape Architecture]



Be’er Sheva Quarry Park

Be’er Sheva, Israel

[with SCAPE Landscape Architecture]



Test, Bury, Erode: Ghosts of Military Waste

Center for Land Use Interpretation



Vacant Bugscapes

Louisville, KY



Teaching

Lauren Wong, Rich Desanto, Asya Snejnevski



Research



Liz Browning—



KCLS Skyway Library—
Skyway, Washington

Swift Company



KCLS Skyway Library—
Skyway, Washington

Swift Company



Tilt 49—
Seattle, Washington

Swift Company



Bellevue Botanical Garden—
Bellevue, Washington

Swift Company



Troy Block—
Seattle, Washington

Swift Company



Pike Place Market Hillclimb Redevelopment—
Seattle, Washington

Swift Company



Sandy Fischer—



ERA (Equal Rights Amendment) STILL NOT LAW!
First proposed in 1970, Only 32 of required 35 states had ratified by 1982



Sandra Fischer, FASLA    Michigan State University BLA 1976. MA 1979     



Years in Position
Intern (2)

Director 
Local

Government (3)

Ownership 
with Partners 

(9) 

Employed 
Consulting 
Principal

(8)

Sole Owner
of Small Firm 

(18)

Employed
Staff LA  (5)

Teaching (2)

Internships 
(3)

Director/ Local
Government

(1)

Employed
as Staff

(3)

Employed
Principal
(2)

Teaching
(3)

Ownership 
with
Partner (2)

Type of Position

Sole Owner 
of Small 
Firm (2)



Midwest- Detroit, East Lansing, Lansing, Ann Arbor Michigan
Michigan State Parks, HEPY Architects,  LPDA, Linsemier & Associates, JJR, (LA)



Jackson Hole

1

Rocky Mountains- Jackson Hole Wyoming
Corbett Denhart Architects, Contract Design Interiors



Great Plains- Billings Montana
Wirth Associates- LA’s Planners, Environmental, 
Fischer & Associates Planning & Design



Pacific Northwest-Washington and Oregon
EDAW, AECOM, Land Morphology



Bainbridge Island, WA
COBI Mayors Office 2004-2007 
Fischer Bouma Partnership 2012-2018





ARAMCO WORKCAMPS AND NEWTOWNS, SAUDI 
ARABIA 1970’S  (Dhahran)



Regional Plan BC, Canada
Publicly Traded  Corporation



Regional 
Conservation Strategy
Miyun, China
Developer



US Embassy Site Design
Quito, Ecuador
South America
US Dept of State



Campus Plan
Botswana, Africa
Architect/ Educational Institution 



Embassies

Meydenbauer Bay Waterfront, Bellevue, WA
Local Government



Portland Neighborhood 
Infill & Greening Strategy
Competition



Competition
War Memorial, New Zealand
Federal Office of Battle Monument 



LEACH

Leach Botanical Garden, Portland
City Park & Recreation Commission



Bloedel Bird Marsh & Meadow



Private Residences
Homeowners, Architects. Builders



SCHOOL 1971-1976
1 of 4 women in class of 40
Experienced no bias except for the 
surveying class,  I was told 
“You should not have been 
admitted to college without 
knowing simple math equations 
required for land surveying”



EARLY CAREER 1980’s 

Internship was mostly clerical assignments 
I quit during hiring freeze 

In employment interviews was told
“ We have never hired a gal, you will be a 

distraction in the studio, You will need to    
behave.”  

Principal, Civil Engineering Firm

“We are under no pressure to hire a woman”
University Department Chair and 

3 Faculty Members in                                                    
separate conversations 

I intentionally chose Sandy over Sandra to be 
more gender neutral.



EARLY CAREER 1980’s

Men offered me my first opportunities

Assigned to projects in Saudi Arabia where 
women could not travel without a husband

First women hired by Wirth Associates
First woman licensed as LA in Montana

Told by manager “You are not  getting a raise 
because men with families needed it more”           

Lower starting wage then men $4.50/hour
temporary position (1976)

Worked in some very  tough environmentsCarl Johnson
1926-2010
JJR/ Smith Group

Ted Wirth
1927-2009
Wirth Associates



Energy Town Construction Sites with “Man Camps / Bachelor Quarters”





MID CAREER  1990’s
Found my voice
Activism created work



MID CAREER PROFESSIONAL 1990
Fischer & Associates 1982-2002

Professional men willingly mentored, included me on 
teams and offered m opportunities

WBE Certification was helpful; not essential

In remote region, I worked to raise profile of 
profession and create opportunities. 

National, State & Local Board positions / networking

As a respectful activist was able to create projects and 
shape the community

As Owner you can create the culture you prefer 

Some men do not want to work for/with women

Leadership training and coaching essential













ESTABLISHED PROFESSIONAL 2000
EDAW 2002-2004 (My Awakening)

Joined as Nominate Principal
Unprepared for competitive environment

Challenging to move practice geographically 

Some (men and women) intentionally created 
obstacles

Observed compensation discrepancies

Observed different standards for promotions, 
opportunities, acquisitions and integration

Succeeded but personal costs were too high



ESTABLISHED PROFESSIONAL 2004-07 
Mayor’s Office City of Bainbridge Island
Director of Special Projects

Worked in Mayor’s Office
Mayor and City Administrator were Women

Government  offers different challenges and 
opportunities

More Balance / Less compensation 

Council Politics- Difficult to accomplish much

I missed Design and Entrepreneurial environment

Recruited back to EDAW

Awards for Downtown Plan / Growth Strategy from 
PSRC 2020 and Governor’s office

Mayor Darlene Kordonowy



ESTABLISHED PROFESSIONAL 
Principal, Director Planning & Design
Portland & Seattle

EDAW acquired by AECOM, Largest professional 
consultancy in the world

Strategy: Run studio like a small firm, focused on 
developing staff practices. 

Strong staff support, lacked strong advocate from 
firm leadership in firm’s  transition 

Lacked awareness of importance of lobbying for 
position as regional leader or VP. Many female 
principals over 50 were “restructured” out.



ESTABLISHED PROFESSIONAL  2012
Founder/Principal Fischer Bouma and Land 
Morphology

Displaced at age 58-Family wage earner, holder of 
benefits, two college tuitions to pay. YIKES!

Humbling experience, increased my empathy and 
awareness of age bias

Started Fischer Bouma Partnership

Federal work not easy to move with me

Past Clients and a creative partnership with Land 
Morphology during start up of both firms 
sustained us all through recession 



SENIOR PROFESSIONAL 2019 +
Advisor/Principal Fischer Bouma and Land 
Morphology, Instructor UW-CBE-LA

I now choose with whom and on what I work and on 
what causes I invest time.

Am experiencing some gender and age bias
Now comfortable supporting and letting others take 
credit for my contributions

Engaged in gardening and creative pursuits. 

As elder, gracefully accepting I have reached pinnacle of 
my career and am Investing in next generation coaching  
start ups, students and emerging professionals

Learning, teaching, creating and traveling
Exploring opportunities and seeking new perspectives

For first time I have a balanced, healthy, happy lifestyle!



MY CONCLUSION

Discrimination exists- Not all is intentional or overt

Gender and ethnicity can be both and an advantage 
and a disadvantage

Women cannot have it all…at the same time.
I tried and have some regrets

At points in time, I  may have left profession.
I could not afford to and there were opportunities 

Women should partner, mentor and support each 
other. Too often women align with men to advance

We must focus on what can be versus what is or has 
been.

Next generation of leaders needs to rise to challenge!
I expect to see  ERA ratified in my lifetime.



OBSERVATIONS

Profession is trending in the right direction

Challenge to next generation is to sustain this,  support 
diversity and focus on what can be.

Women can and do succeed in this great profession

Change the paradigm! Let’s lead as women, 
with compassion and love…support & mentor

I credit my success to supportive people, leadership 
training, resilience,  and persistence

Much work that needs to be done. Rise to challenge!



Do experiences outside of 
the professional practice –
raising a family or caring 
for an elder – impact the 
way women practice? —



What can we do to amplify, 
celebrate and encourage 
more diversity, be it gender, 
race, age, social, and/or 
economic? —



What is the role of 
mentorship? —



Are there opportunities 
women are uniquely 
qualified for? —


